
POOL LIFEGUARD (SEASONAL) (741A13) 
(SUMMER CAMP PROGRAM) 

$7.84 - $10.28 Hourly 
Temporary/Part-Time 

Requires Working at Various Locations                                    Various Days, Weekends and Holidays 
 

 
THE POSITION 

Open Continuously 

This is work of average difficulty in lifeguarding at a municipal pool which may include organizing and conducting recreational 
water activities, water safety instruction, and assisting in site supervision. 

An employee in this class is responsible for the supervision and instruction of swimming and a variety of recreational activities at a 
municipal pool or recreational facility, and the prompt performance of emergency lifesaving and first aid tasks as occasions require.  
Although incidental assignments may include custodial tasks, recruitment is on the basis of swimming skills and the ability to perform 
water rescue and first aid activities.  Specific assignments are made by a supervisor who checks to see that lifeguards are alert at all 
times and that assigned tasks are performed according to instructions. 

 
THE REQUIREMENTS 
1. Possess a valid American Red Cross Community CPR card for adults, infants, and children, or American Heart Association  

C-Basic Life Support C.P.R. card, or equivalent.  (Applicants in the second year of an American Heart Card must take a refresher 
course prior to appointment.) 

2. Possess a valid American Red Cross Lifeguard Training Card, or equivalent.  Possession of a valid American Red Cross Standard 
First Aid and Personal Safety Card or equivalent is preferred. 

3. Be able to successfully pass a performance test which includes simulated pool rescues.  This test must be successfully passed every 
six (6) months after employment. 

4. Possession of a valid State of Florida Driver’s License may be required. 

THE FOLLOWING COPIES (NOT ORIGINALS) OF DOCUMENTS MUST BE SUBMITTED WITH YOUR APPLIATION IN ORDER FOR YOUR 
APPLICATION TO BE PROCESSED. 
American Red Cross Community CPR card for adults, infants, and children, or American Heart Association C-Basic Life Support C.P.R. card or 
equivalent. 
        AND 
American Red Cross Lifeguard Training Card, or equivalent 
PLEASE NOTE: COPIES ARE TO BE SUPPLIED BY THE APPLICANT, AS COPIES WILL NOT BE MADE BY THE PERSONNEL OFFICE! 
   
 MEDICAL EXAMINATION  - Prior to being hired, candidates are required to successfully complete a medical examination by the City of 

Fort Lauderdale’s licensed physician.  Candidates will be required to meet specified body fat standards along with height/weight 
requirements.  A drug screen test is part of this examination. 

 
 VISION REQUIREMENTS – Applicants must be free from color blindness and have no permanent abnormality of either eye; must have at 

least 20/50 vision in each eye without correction (glasses or contacts) and must have 20/20 vision in each eye separately with correction.  
THE VISION REQUIREMENTS CANNOT BE WAIVED UNDER ANY CIRCUMSTANCES.  A candidate who has undergone radial 
keratotomy may not be examined until six (6) weeks have elapsed from their last surgical procedure and must at that time meet the above 
stated vision requirements. 

 
 SWIM TEST – Candidates are required to pass a swim test prior to appointment. 
 
HOW TO APPLY 
Submit applications to:   City of Fort Lauderdale 

Department of Human Resources 
100 North Andrews Avenue, 3rd Floor 

 Fort Lauderdale, FL 33301 
 7:45 a.m. - 4:00 p.m.   Mon.-Fri. 

  
APPLICATIONS WILL BE REVIEWED AND THE HIRING AUTHORITY WILL CONTACT THOSE APPLICANTS WHOSE 
APPLICATION REFLECTS THE BEST MATCH OF EXPERIENCE FOR THE POSITION. 
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Dear Applicant: 
 
 
Thank you for submitting an application for a position with the City of Fort Lauderdale. 
 
Due to the large number of applications we receive, we are unable to respond to everyone.  This 
means that you may or may not be called in for an interview. 
 
If your application is complete and you meet the requirements of the job, your application will be 
sent to the Hiring Supervisor.  The Hiring Supervisor will interview those applicants whose 
experience best fits the needs of the job.  All applicants will not be contacted for an interview. 
 
We will keep your application on file for six (6) months for current and future jobs for which you 
have applied.  There is no need to submit another application until the six (6) month period is up. 
 
Good Luck! 
 
 
 
 


